
    

 
2003 Survey of APPIC Members with Postdoctoral Programs  
Questions that required written responses are displayed by individual query. The "Report Overview" button or 
"Back" button will return you to your survey results. 

Each individual respondent is referenced under the # column. 
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Please list the best things that APPIC now does for Postdoctoral Members (things that 
should not be changed): (you may enter as much information as you would like; the 
comment box will expand as you type) 

1 Directory on Line is great.  
APPIC Postdoc Listserve is wonderful. 

2 Directory with useful information and advertising. List serve. Newsletter with general training issues. Keeping 
documentation requirements for listing within reason. Provides a cost-effective, helpful alternative to APA accreditation, 
which we would not consider. Does not require uniform notification. 

3 The listserve is really valuable.  
The training-material samples on the website are really valuable,although I wish there were more of them.  
The annual survey results are helpful, as a reference. 

4 Keep membership abreast of current information, concerns and needs related to Post-docs. 

5 lists the post-docs 

6 the discussion list 

7 Visibility to potential applicants 

8 Listing in the directory. 

9 APPIC directory 

10 clearinghouse of information regarding programs, establishing some base of program requirements 

11 Meeting is good source of information. Listserv also is helpful. Notification of members of important APA, APPIC, etc. 
documents and changes plus RFPs. 

12 Provides & updates the directory 

13 website 

14 APPIC provides some standardization and quality control of postdoc programs and is helpful in attracting qualified 
applicants. It also helps to maintain agency support when we say we are APPIC members.  
A uniform notification date in early spring would be most helpful, but apparently I am in the minority with this viewpoint. 

15 Advertising. Straightforward, reasonable review for membership. Information on list serve. Few unnecessary restrictions, 
i.e. no uniform notification date. APPIC newsletter. Pleasant, efficient communication with office and reviewers. 

16 Eatablish flexible training standards toward developing specific competencies. 
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